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Strategic Consultant
Finance and Administration

Position Description

Supervised by:
Senior Director, Program Management/Strategic Plan Officer

Status:
Full-Time / Exempt

Location:
National, move to Madison not required
To advance the purpose of InterVarsity, this position will serve as a strategic consultant to leaders responsible for implementing projects in InterVarsity’s strategic plan. The role will work closely with the Senior Director of Program Management/Strategic Plan Office and the Director of Program Management to accelerate the ministry of InterVarsity through providing excellent process consulting and assistance to see the goals of the Strategic Plan to completion.
MAJOR RESPONSIBILITIES 

Spiritual Growth:


· Be a maturing disciple of Jesus Christ: growing in love for God, God's Word, God's people of every ethnicity and culture, and God's purposes in the world
· Be a lifelong learner who prizes the discipleship of the mind; particularly staying current on issues of program management, process improvement, and business practices within ministry

Key Tasks:
· Provide value added strategic consulting services to leaders in the organization 
· Analyze, problem solve and provide meaningful recommendations to Strategic Plan leaders 
· Seek out and facilitate synergy, collaboration, and efficiency opportunities between projects

· Lead assessment processes that include interviews and data collection

· Design processes that serve leaders in executing projects and/or solving problems   

· Identify and resolve issues critical to successful implementation of projects
· Develop conclusions and recommendations

· Conduct interviews to understand complex ministry issues

· Lead leaders and teams to evaluate project progress, capture learning lessons and revise plans accordingly
· Facilitate meetings and/or retreats as requested by leaders

· Pursue research and development as needed to provide expertise and/or to assist projects
· Provide assistance when necessary to senior leaders to aid in project progression
· Maintain and expand partnership across the organization through delivery of high quality work
Fund Development and Public Relations
· Develop and maintain personal funding base 

· Establish and nurture ministry partner relationships through visits, phone calls and regular prayer and thank you letters

· Annually raise agreed upon budget

Knowledge, Skills, and Abilities

· Thorough knowledge of or the ability to learn: the purpose, vision, ministries and policies of InterVarsity

· Theological acuity and spiritual maturity 
· Ability to take charge of tasks and work independently without close supervision

· Open to learn new concepts, methods and skills

· Organizational skills, ability to prioritize and manage multiple priorities

· Anticipate and respond to new demands, priorities, challenges and obstacles

· Leadership skills, including negotiation, problem solving, decision making, and delegation

· Strong analytical and strategic skills with a high capacity for managing complexity  

· Ability to synthesize and deliver complex information to diverse audiences both verbally and in writing 

· Cross-cultural abilities, including conflict resolution and leadership when crossing cultures

· Ability to cast vision, build partnership and exert influence without direct authority 

· Ability to research/understand core issues and desired outcomes

QUALIFICATIONS
· Annually affirm InterVarsity’s Statement of Faith; abide by InterVarsity’s Code of Conduct

· Bachelor’s degree required

· Five or more years of leadership experience required

· One or more years consulting experience preferred

· Effective communication and listening skills
· Experience in managing relationships at a senior level for maximum influence
· A working knowledge of current Microsoft software applications (Office365, Word, Access, Excel, and PowerPoint); a willingness to learn ERP and CRM technologies 

· Willingness to travel
Strategic Consultant
InterVarsity Christian Fellowship/USA

Frame of Reference

All staff members subscribe annually to the Purpose Statement of InterVarsity:

In response to God’s love, grace and truth:
The purpose of InterVarsity Christian Fellowship/USA is

to establish and advance at colleges and universities

witnessing communities of students and faculty

who follow Jesus as Savior and Lord:

growing in love for God,

God’s Word,

God’s people of every ethnicity and culture

and God’s purposes in the world.

This purpose is admittedly more limited than the Great Commission.  As a mission extension of the local church, we have adopted boundaries on our activities based on our call to serve a defined group of God’s people.  Within the context of InterVarsity’s purpose, all of the relationships and tasks that staff members engage in as part of their work for InterVarsity have both eternal and temporal components.  

Values:
InterVarsity is committed to developing men and women from diverse cultures, backgrounds, and generations, whom God calls to work with us for both shorter and longer periods of service, as we pursue the call of God in the university world.

Maturing Disciple of Jesus Christ:
Every InterVarsity staff member is to be a maturing disciple of the Lord Jesus Christ, growing in obedience to the Scriptures.  The marks of a long-term love relationship with Christ in the fullness of His Spirit are described in Galatians 5:22:  “The fruit of the Spirit is love, joy, peace, patience, kindness, goodness, faithfulness, gentleness and self control.”  In the workplace, this fruit is revealed in healthy working relationships which encourage all staff to accomplish their work and enhance their focus on the spiritual aspects of their work.

Team Work:
Each individual staff person is a vital member of Christ’s body.  This means that we will work with one another in ways that honor and encourage all to grow in Christ while accomplishing His work.  Our community requires that each individual serve as a team member in a collegial and open environment based on values, relationships, and vision as well as structure and position.

InterVarsity staff, both employees and volunteers, commit to serve God and all InterVarsity colleagues, students, and partners, with sensitivity to both the eternal and temporal dimensions of our work.  “Whatever your task, work heartily, as serving the Lord.” (Colossians 3:23a)
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